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IMATU SIGNS MULTI YEAR WAGE AGREEMENT
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IMATU signed the multi-year Salary and 
Wage Collective Agreement on 25 August 
2015. 

SALARY INCREASE

This agreement is a three year agreement  
(01 July 2015 to 30 June 2018) and provides 
for a salary increase of  7%, effective from 
01 July 2015. All benefi ts and allowances 
linked to salaries will also increase by 
7%. It is important to note that employees 
will receive two months back pay due 
to the agreement being implemented in 
September. 

Salary increases for year 2 (2016/17) and 
year 3 (2017/18) will be set at CPI plus 1%. 
In order to protect workers from unexpected sharp drops in infl ation, the agreement provides that if  CPI falls 
below 5%, infl ation will be deemed 5% and similarly if  CPI increases beyond 10% then it will be deemed to 
be 10%. This means that salary increases in year two and year three will never be lower than 6%.

MINIMUM WAGE

The minimum wage for this year increases to R6 014.93.

MEDICAL AID

The maximum employer contribution to Medical Aid benefi ts increases as follows:

Year 1 (2015/2016): an increase of  7% to R3 871.00.

Year 2 (2016/2017): remains unchanged at R3 871.00. However, the medical aid subsidy of  employees 
whose employer contribution is less than R3 871.00, increases by 50% of  the salary increase for this 
fi nancial year, to a maximum of  R3 871.00.

Year 3 (2017/2018): increase by 25% of  the salary increase (CPI plus 1%).

The parties must create a special purpose medical aid benefi t for low income earners and monitor 
initiatives by the National Government to introduce a National Health Insurance (NHI) system insofar as it 
may be benefi cial for employees.

RETIREMENT FUNDS

The monthly employer contribution to Defi ned Contribution Retirement Funds is capped at 18% of  the 
monthly basic salary of  all employees. However; any employee who receives a contribution rate that is 
higher than 18% shall retain such rate. All new employees will only be allowed to join defi ned contribution 
pension funds.

HOME OWNERS ALLOWANCE

The Home Owners Allowance increases to a fl at rate (fi xed rate) of  R700.00 and this allowance will 
increase annually, by the same percentage as the salary increase.

Employees whose income is too low to access bank funded housing fi nance, but too high to qualify for  
the national government’s free-basic housing subsidy scheme (“gap-market employees”), and who earn  
R8 000.00 per month or less, shall receive a non-pensionable allowance of  R350.00 per month for the 
duration of  the agreement.

The non-pensionable allowance is, however, an interim measure only.  The Bargaining Council must appoint 
a specialist to conduct an investigation to determine an appropriate allowance for “gap-market employees” 
which investigation must be fi nalised by 30 June 2016. If  a more benefi cial allowance is agreed upon, it will 
replace the R350.00 non-pensionable allowance.
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The IMATU National Office is in the process of  donating a new 
kitchen container, equipped with electrical lights and plug points 
to its adopted school in Midrand. The Kaalfontein Primary School 
has a functioning feeding scheme that feeds approximately 
900 learners and 30 staff  members on a daily basis. This new 
extension will improve cooking efficiency and provide additional 
storage space.

The Gauteng Region visited the Cosmos Old Age Home to spend 
time with the elderly and distribute gift packs.

Regional Office staff  and members of  the Free State, North West 
and Northern Cape Regions were encouraged to donate blood 
as part of  their contribution towards Mandela Day. In addition, 
members of  the Phumelela Branch (Warden, Vrede and Memel) 
donated toys to children in their community.

The Johannesburg Region handed out party packets to the 
children of  the Nthabiseng Day Care Centre. While at the Centre, 
staff  also replaced broken window frames, touched up paintwork 
and assisted with a general clean-up of  the premises.

The eThekwini and Kwazulu Natal Regions donated kitchen 
equipment to the Jabulani Nursery and Pre-Primary School in 
addition to digging foundations for further building expansion that 
will take place later in the year.

Staff  from the Buffalo City Metro Branch, part of  the Eastern Cape 
Region, revamped a dilapidated playground at the Ukukhanya 
Programme: Sunshine Youth Care Centre in East London, as well 
as donating goodie bags and groceries to this place of  safety.

The annual birthday of  our former President Nelson Mandela has come to represent a day in which we remember what he in his 
individual capacity has done for our country and what we in turn can do for each other.

The Mandela Day campaign message is simple: Nelson Mandela gave 67 years of his life fighting for the rights of humanity and in turn, all 
South Africans are asked to give 67 minutes of their time to make a difference in the lives of others. Mandela Day has become an annual 
opportunity for IMATU to engage in social responsibility initiatives and take responsibility for changing our communities for the better. 
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In the spirit of  Mandela Day, our Cape Town Metro Region made a donation of  R20 000 to the Fikelela HIV/Aids Home.

The Phumelela Branch toy donation drive

Ukukhanya Programme - Sunshine Youth Care Centre - before Ukukhanya Programme - Sunshine Youth Care Centre - after

IMATU CELEBRATES MANDELA DAY 

The Tshwane Regional 
Office donated paint, 
educational toys, 
groceries, toiletries and 
fresh fruit and vegetables 
to the Tshwaranang 
Children’s Home in 
Pretoria. Staff  also 
provided tracksuits for 
all the children currently 
living at the home.

 The month of  August marked 
Women’s month and while this 
is always an opportunity to 
acknowledge the progressive 
steps South Africa has taken to 
uplift and empower our women, it 
is also a time to remember what 
still needs to be achieved going 
forward.

IMATU fully supports the recent 
amendments to the Employment 
Equity Act that now place a 
greater burden on employers to 
ensure that men and women, and 
other diversity categories, are 
equally remunerated for work of  
equal value. 

Valuable progress has been 
made since 1994 to deal with 

gender discrimination in the workplace. This progress should, 
however, not take away from our collective commitment to create and 
better enhance women’s opportunities to Economic Empowerment. 
As a trade union operating in the local government sector, IMATU 
believes that the empowerment of  women can be achieved through 
education, mentorship and skills development. We ensure that 
training initiatives are nationally accessible to our shop stewards and 
officials and we are placing focussed efforts on the recruitment and 
training of  female shop stewards.

I would also like to take this opportunity to extend my sincere 
congratulations to our members in the Dr J.S. Moroka and the Oliver 
Tambo District municipalities for their fantastic recruitment efforts 
this year. Over 40 new members were recruited after the launch of  
the Oliver Tambo Branch in July and the Dr J.S. Moroka Branch has 
doubled in membership size since its inception in September 2014. 
I am proud to announce that IMATU membership currently stands in 
excess of  80 000. We are well on our way to becoming the union with 
the largest number of  members in the local government sector!

On 21 May 2015 the children of  three pre-schools in the 
Overstrand Municipality were the happy recipients of  woollen 
beanies and scarves. These winter-warming gifts were provided 
by the IMATU Overstrand Branch, who had collectively raised the 
funds for this community project.

The Overstrand Branch Committee consulted their Executive 
Mayor, Nicolette Botha-Guthrie, to establish where the money 
could best be utilised. It was decided that the R6 600 raised 
would be used to purchase beanies and scarves for the children 
of  three pre-schools in the Overstrand Municipality namely-the 
Vrolike Vinkies in Mount Pleasant, Siyabulela in Kleinmond and 
Die Kleine Gansies in Gansbaai.  

In her address to the children and teachers the Mayor said, “I am 
extremely passionate about Early Childhood Development.  If  we 
focus our attention on the needs of  children at this stage of  their 
learning, they will be adequately prepared by the time they start 
school. As they sit here today we are looking at the future leaders 
of  our country. We are therefore duty-bound to ensure they are 
equipped to assume their rightful place in society.”

The Mayor accompanied IMATU members to the various schools 
and highlighted the importance of  early childhood development. 
Regional Chairperson, Francois Willemse, expressed the union’s 
commitment to participate in community driven projects and 
invest in a better world for all.  

OVERSTRAND PRE-SCHOOLERS ARE WARMER THIS WINTER

BUFFALO CITY 
MUNICIPALITY BRANCH 

DONATION

continued from cover page

IMATU SIGNS MULTI YEAR 
WAGE AGREEMENT

SERVICE CHARTER

The parties will conclude the service charter which will 
essentially set out a system of  norms and values aimed 
at improving service delivery to the general public, by 
30 October 2015.

Special mention must be made of  the IMATU 
Negotiating Team who dedicated numerous hours to 
research, preparation and the successful conclusion of  
difficult negotiations. This process has been long and 
challenging, however decisive leadership and effective 
communication and negotiations resulted in the 
conclusion of  an agreement without having to resort to 
strike action. In this way, IMATU has ensured that no 
member has had to forgo any income or be subjected 
to protracted and often volatile industrial action.

FROM THE PRESIDENT’S DESK

Buffalo City Municipality Branch donating gifts to the 
elderly at Langham House
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IMATU WAGE MANDATING AND FEEDBACK MEETINGS 
Extensive consultation took place between union representatives and members throughout the wage negotiation process this year. 
Feedback meetings were later followed by mandating meetings throughout July 2015 and ultimately the majority of  members wished to 
accept the Facilitator’s Wage Proposal.

These IMATU members from the Centane Office received awards for 
outstanding performance from the Amatole District Municipality.

Their names are: Lindile Samente, Nomzamo Buza, Monwabisi Zintonga 
(Shop Steward), Simpiwe Qaku, Mandla Nako, Xolela Tshefu, Mzwekaya 
Buso.

IMATU BRANCH LAUNCH AT O.R. 
TAMBO DISTRICT MUNICIPALITY
IMATU officially launched its O.R. Tambo District Municipality 
Branch on 28 July 2015. The event was attended by the 
President: Stanley Khoza, Regional Manager: Cathi Botes, 
regional representatives and members. This launch also saw 
the election of  two new shop stewards, Phendule Mbewu and 
Babalwa Nkosiyane. The IMATU membership in this Branch has 
more than trebled since its launch in July 2015. 

IMATU would like to take this opportunity to welcome all our new 
members and congratulate our President, Regional staff, shop 
stewards and recruiters for their commitment and dedication. 
IMATU is continuing to grow each year and we must remain 
focused in our vision to become the largest, most progressive 
trade union in the local government sector.

Viva IMATU Viva!
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FREE STATE, NORTH WEST AND 
NORTHERN CAPE REGIONAL 

CONFERENCE
The President: Stanley Khoza and Deputy President: Keith 
Swanepoel, addressed members at the Free State, North West 
and Northern Cape Regional Conference in Brandfort, Free 
State. The Conference took place from 19 – 20 February 2015 
and featured presentations regarding marketing and recruitment, 
national labour relations issues, legislative updates from the 
CCMA as well as IMATU’s role in the annual Workplace Skills 
Plan (WSP).

FAREWELL 
TO JOHN 
MALEMATJA
The former Chairperson 
of  the Tshwane Region, 
John Malematja, retired 
on 28 February 2015. 
He has 39 years of  
service at the City of  
Tshwane and 28 of  
these years were in 
service to the union. 
He was one of  the 
original Full Time Shop 
Stewards that were 
appointed in 2001. In 
addition to his Regional 
responsibilities, he was also elected Regional Chairperson 
and he served on the National Executive Council. IMATU 
would like to thank John for his years of  service and 
wishes him well in his retirement.

CONDOLENCES ON THE 
SAD PASSING OF ROGERS 

MKHULISE

The IMATU family was 
very saddened by the 
news of  the passing 
of  Rogers Mkhulise, 
earlier this year. We 
would like to extend our 
deepest condolences to 
his friends, family and 
loved ones during this 
difficult time.

Rogers joined 
the eThekwini 
Municipality in the 
Security Management 
Department in 1985 
and later moved over 
to the eThekwini 
Metro Police in 2002. 
He was elected as a 
Shop Steward in 1996 
and served as a Full 
Time Shop Steward from 2002. Rogers was elected Vice 
Chairperson in 2002 and then Deputy Chairperson in 
2010. Before his untimely passing, Rogers served on the 
Regional Management and Executive Committees as well 
as sitting on the National Executive Council.

We thank Rogers for his commitment, dedication and 
leadership. His years of  service speak for themselves and 
he will be sorely missed.
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AMATOLE DISTRICT MUNICIPALITY 
TOP ACHIEVERS

WESTERN CAPE REGIONAL 
CONFERENCE

The Western Cape Regional Conference took place on         
29 May 2015 in Hermanus. Delegates were addressed 
by the President: Stanley Khoza and provided with 
feedback on important national labour relations issues. 
Presentations were also made by the Regional Manager, 
Regional Chairperson and the Finance Manager. 
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This year, our fourth Presidential Golf  Day took place on 15 April 
2015 at the Woodhill Country Club. The weather was great, the 
fi eld was in good condition and most importantly our players had 
a ball! A big thank you must be extended to the service providers, 
sponsors and all who participated on the day. With your help 
R65 000 was raised for our IMATU endorsed benefi ciaries.

All the proceeds raised are shared equally between the National 
Offi ce’s adopted school and an initiative/charity selected by our 
President. IMATU’s President, Mr Stanley Khoza, has elected 
to use the Presidential allocated funds to assist the Jabulani 
Nursery and Pre-Primary School in KwaZulu Natal. Proceeds 
from past golf  days have assisted in constructing a safe play 
area, building improvements and the construction of  new 
children’s ablution block. This year’s proceeds will be used to 
complete installations in the children’s ablution block, rewire 
and electrify all classrooms as well as ensuring that some much 
needed electrical improvements are made. 

The remaining half  of  the funds raised, are donated to the 
Kaalfontein Primary School in Midrand. Kaalfontein Primary 
School has been in operation for 12 years and is the only primary 
school in the Kaalfontein and surrounding areas. All the learners 
in attendance are from underprivileged homes and are confronted 
with the serious challenges of  crime, poverty, inequality and lack 
of  resources.

Thus far, the money raised has assisted the school in providing 
eye sight testing for all learners and providing the visually 
impaired pupils with spectacles. Proceeds have also assisted in 
the construction of  a compost area, the installation of  a rainwater 
harvesting structure and the extension and fertilisation of  the 
school’s existing vegetable garden. Kaalfontein Primary School 
has a functioning feeding scheme that feeds approximately 900 
learners and 30 staff  members on a daily basis. This year IMATU 
will be able to donate a new kitchen container to the school, 
equipped with electrical lights and plug points. This new extension 
will improve cooking effi ciency and provide additional storage 
space.
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Member  

Partner         

Child 

Child

Stillborn to 11 months

Funeral Cover:

Monthly Funeral Premium

Silver

R10 000

R10 000

R10 000

R5 000

R2 500

R43.00

Gold

R15 000

R15 000

R15 000

R7 500

R3 750

R56.00

Platinum

R20 000

R20 000

R20 000

R10 000

R5 000

R70.00

Diamond Ruby*

R30 000

R30 000

R30 000

R10 000

R7 500

R113.00

R50 000

R50 000

R50 000

R10 000

R7 500

R210.00

(18 - 64)

(18 - 64)

(14 - 20)

(1 - 13)

(Foetus 28 weeks and over)

Terms and conditions apply. 

Top Up Service Benefits
(Optional Benefits at R30.00 p.m.) 

+PLUS

Plus Plan 
(Optional @ R20 p.m.)

Additional Dependants 
Options up to R30 000 also available!

THE FUNERAL PLAN AVAILABLE EXCLUSIVELY TO IMATU MEMBERS 

i i l

Wow Thabiso! 

My insurance c
ompany 

automatically incre
ased 

my additional 
dependant

R5 000 and R10 000 

cover levels b
y an 

extra R2500 at

 the same premium! 

Call them or 
look out for their

 roadshows, they’ll also 

try and save you money

 when you request a 
payslip review!

Keep a look out for our roadshows (August - December 2015) 

You could win up to R5 000 from our lucky scratch cards by just attending!

For more information, call us on 0860 101 003 (Standard rates apply)  | www.tbfs.info | Fax: (011)836-8573

Haibo! Thabo,

where can I 

get that poli
cy?

Ngizoba ryt na
mi!

Hollard Life Assurance Company Ltd (Reg. No. 1993/001405/06), THE BEST Funeral Society Pty Ltd (Reg. No. 1997/005812/07) 
are authorised Financial Services Providers. Terms & Conditions apply and will be set-out in your policy certificate.

*Any benefit in excess of the Assistance Benefit 
limitations according to the Long Term Insurance Act, 
is provided as multiple assistance policies, unless 
specified otherwise.

IMATU / LA HEALTH / DISCOVERY 
BURSARY SCHEME 

We are excited to confi rm that once again, all 100 of  the IMATU/LA Health/
Discovery Bursaries have been awarded for the 2015 academic year.

As members will know, IMATU in association with the LA Health and Discovery 
Medical Schemes established the Bursary Scheme as part of  our ongoing 
commitment to the wellbeing of  our members and their families. Each successful 
applicant was awarded R 5 000 to assist with the expenses of  obtaining a tertiary 
qualifi cation.

The Bursary Scheme will run again for the 2016 study year, and an announcement 
in this regard will be made in the November edition of  the IMATUmail.

CONNECT WITH IMATU ON 
FACEBOOK AND TWITTER

Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access 
to all the latest news, events and 
pictures.

Check out IMATU’s Twitter Profi le 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.
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IMATU’s Personal Assistants from all Regional Offi ces attended training courses at the National Offi ce from 23 - 26 February 2015 and 
then again from 16 – 19 March 2015. Those in attendance completed extensive training in a number of  areas including; developing 
effective administrative procedures, general administration, effi cient managing of  records, formatting of  information, cultural awareness, 
appropriately managing expenditure and the profi cient running of  structured meetings.

On completion of  this training course, all trainees were awarded SETA accredited 
Personal Assistant Skills Programme certifi cates. IMATU congratulates all the 
staff  members involved and we are confi dent that the freashly honed skills of  our 
Personal Assistants will add great value to Regional operations.

PERSONAL ASSISTANT TRAINING


