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IMATU’s President: Stanley Khoza, and Deputy 
President: Keith Swanepoel, joined the President 
of  the Republic of  South Africa: Jacob Zuma 
and the Minister of  Cooperative Governance and 
Traditional Affairs (COGTA): Pravin Gordhan, at 
the Presidential Local Government Summit in 
Midrand on 18 September 2014.

The purpose of  the Summit was to discuss with 
national, provincial and local government leaders 
the critical challenges affecting municipalities. 
Discussions were centred around intergovernmental 
interaction and establishing specific ways in which 
to improve the performance of  municipalities.

IMATU believes that coordinated action by all stakeholders in the local government sector will ensure 
efficient and effective service delivery and directly improve the lives of  people living in South Africa.

In his opening address, the President stated that appropriately skilled personnel need to be employed 
in our municipalities and municipal entities. IMATU welcomes the call to fill vacancies with appropriately 
skilled employees. At a meeting with the Minister of  Cooperative Governance and Traditional Affairs 
earlier in September, IMATU stressed that serious action is needed to resolve the problems facing local 
government employees in particular, and the sector as a whole. When asked to highlight the most severe 
challenges facing the sector, the delegation listed corruption, the filling of  vacancies, lack of  skills, political 
interference in the administrative functioning of  local government and a lack of  protection of  whistle 
blowers as the major problems affecting service delivery.

While the 2011 Census confirms that access to basic services such as water, electricity, sewerage, 
sanitation and solid waste have noticeably improved, there is still much improvement and development that 
needs to take place. IMATU remains committed to working towards achieving an efficient and sustainable 
service delivery model at local government level.
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COGTA Minister: Pravin Gordhan, IMATU President: 

Stanley Khoza, IMATU General Secretary: Johan Koen 
and IMATU Deputy President: Keith Swanepoel



As I write this message, I am 
pleased to report that IMATU 
is well on its way to reach our 
80 000 membership goal. To 
date, we have increased our 
membership total by over  
2 500 individuals, meaning 
that IMATU currently 
represents over 77 800 
members.

The Deputy President, Keith 
Swanepoel, and I were again 
encouraged by what we 
experienced while conducting 
Presidential visits this year. 
IMATU shop stewards 

are hungry for new information and are keen to embark on 
training initiatives. Our members are alert, involved and trying 
to achieve the union’s vision of  social transformation through 
sustainable local government.

While Presidential Tours give us the opportunity to provide 
feedback to members, these trips also help us gauge the 
concerns and challenges facing members. Please know that 
effective service delivery will always be a priority for IMATU 
and continual efforts will be made to improve in this regard.

I am very pleased to announce that IMATU raised just over 
R53 000 at our Presidential Golf  Day on 15 May 2014. The 
proceeds of  the Golf  Day have been equally divided between 
Kaalfontein Primary School in Midrand and the Jabulani 
Nursery and Pre-Primary School in eThekwini.

Our collective efforts, through Regional initiatives, on Mandela 
Day were a resounding success. Each Region supported a 
charity/initiative of  their choice and donated far more than the 
requested 67 minutes. We have chosen to honour Tata Madiba 
on our 2015 calendars with the hope that when we see his 
face every morning, we will make a conscious effort to make 
every day a Mandela Day. 

I wish you and yours a blessed Christmas and 
I trust that you will take the December period 

to relax, recover and spend time with your 
loved ones. 

FROM THE PRESIDENT’S DESK
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CONGRATULATIONS TO THE 2014 
SPECIAL RECRUITMENT CAMPAIGN WINNERS!

2015 IMATU-DISCOVERY/LA HEALTH BURSARY SCHEME

We are happy to announce the results of  the 2014 Special Recruitment Campaign that was rolled out from 1 August – 30 September 
2014. 

1st Prize (R 8000):  A. Moodley (eThekwini Metro Region) recruited a total of  100 new members.

Joint 2nd Prize (R 4000): D. Bam (Tshwane Metro Region) recruited a total of  45 new members.

Joint 2nd Prize (R 4000): H. Haripersadh (eThekwini Metro Region) also recruited a total of  45 new members.

The lucky draw of  10 recruiters, who recruited more than 20 (R 2000 to 5 recruiters) and 15 (R 1 000 to 5 recruiters) members, was 
done by the General Secretary, and the recipients are as follows:

20+ members recruited (R 2000 each):

W. van Staden (Northern Cape Region) - 41 members
P. Thobejane (Limpopo Region) - 28 members
J. Behrens (Limpopo Region) - 20 members
J. Shadung (Tshwane Region) - 32 members
T. Riba (Mpumalanga Region) - 27 members

Members will be informed of  new national recruitment drives in 2015.

It is with great pleasure that we can announce the continuation of  the IMATU-DISCOVERY/LA HEALTH Bursary Scheme for the 2015 
academic year. As you will know, IMATU, in association with the LA Health Medical Scheme and Discovery Health, has established this 
Bursary Scheme as part of  our on-going commitment to the wellbeing of  our members and their families.

The aim of  the Bursary Scheme is to provide financial assistance to IMATU members, 
and the children of  IMATU members, in order to facilitate the pursuance and obtaining of  
a tertiary qualification.

The amount of  each bursary granted will be R 5000. A maximum of  100 bursaries will 
therefore be granted annually.

The IMATU-Discovery/LA Health Bursary Scheme will commence on 1 January 2015. 

Please see the IMATU-Discovery/LA Health Bursary Scheme insert (included in this 
publication) for additional information, the application form and the terms and conditions. 
Alternatively please contact your Regional Office for more information.

Since our Mid-Term Conference in May 2014, a number of  new representatives have been elected onto the National Executive Council 
(NEC). We would like to take this opportunity to introduce members to their newly elected representatives namely:

Hannes Viljoen (Free State), Judith Malapane (Free State), Bobby Marilli (Gauteng), Rogers Mkhulise (eThekwini), Vincent Modikoe 
(North West) and Johannes Tholo (Limpopo).

IMATU would like to congratulate the new NEC members and wish them well as they set about assisting in the leading of  our union.
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MESSAGE FROM THE 
GENERAL SECRETARY

WELCOME TO THE NEW NEC MEMBERS 

2014 has been a very 
productive year for IMATU. 
We have continued to grow, 
both in terms of  membership 
numbers as well as in 
terms of  significance as 
a recognised stakeholder 
in local government. Our 
President and Deputy 
President have met with the 
newly appointed Minister of  
Cooperative Governance 
and Traditional Affairs 
(COGTA): Pravin Gordhan, 
as well as participating in 

the Presidential Local Government Summit, in September.

IMATU is actively pursuing better working conditions for 
our members through our Housing Allowance and Fixed 
Term Contract Disputes. We are also forging ahead with 
negotiations around the new Wage Curve, Main Collective 
Agreement and the Framework Agreement on Essential 
Services. Our National Labour Relations Department is 
also closely observing the drafting of  new Municipal Staff  
Regulations, in terms of  the Municipal Systems Act. IMATU’s 
focus is on ensuring that the proposed draft regulations are 
not in conflict with existing collective agreements.

Next year will signal the start of  a new Wage Negotiation 
cycle. I am pleased to report that the National Wage 
Negotiation Team is prepared and will strive to successfully 
carry out the mandate of  its members. Shop stewards can 
also look forward to the introduction of  new Local Labour 
Forum training and official Shop Steward elections towards 
the end of  next year.

Despite changing political appointments and often challenging 
circumstances, IMATU remains committed to excellent 
service delivery, the protection of  our members’ rights and the 
continued improvement of  working conditions within the local 
government sector. 

I would like to thank and congratulate members of  the 
National Executive Council, our staff  and of  course you, 
our members, for working together to make IMATU the 
union of  choice in local government. I trust that you will all 
have a restful December in order to start the New Year with 
enthusiasm and vigour.

15+ members recruited (R 1 000 each):

K.T. Makama (Tshwane Region) - 15 members
K. Burton (Tshwane Region) - 19 members
M. Tsoke (Johannesburg Region) - 19 members
R. Solomon (Johannesburg Region) - 17 members
T. Malinga (Johannesburg Region) - 15 members



CAPE TOWN METRO PRESIDENTIAL TOUR 
AND REGIONAL CONFERENCE

Bojanala and Rustenburg members
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NORTH WEST 
PRESIDENTIAL TOUR

A Presidential Tour of  the North West Region was conducted 
on 23 and 24 October 2014. The tour, led by our President 
and Deputy President, visited members in the Kgetleng Rivier, 
Bojanala, Madibeng and Rustenburg Branches.

Members were provided with updates regarding the Main 
Collective Agreement negotiations, the 2015/16 Wage Demand 
and the postponement of  the Pension Fund Taxation Act.

Recruiters were congratulated for their excellent recruitment 
efforts and encouraged to continue this momentum into 2015. 

REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS
WAGE NEGOTIATIONS 2015/16

The current Salary and Wage Collective Agreement expires on 
30 June 2015. The Executive Committee of  the SALGBC is likely 
to determine a time table in November 2014 for the submission 
of  wage demands for the 2015/16 financial year.

At its meeting on 25 November 2014, National Executive Council 
members will mandate National Negotiators with the wage 
demands of  their Regions. When formulating the collective wage 
demand, negotiators take the following factors into account; 
the Consumer Price Index (CPI), key inflation drivers, the socio 
economic context, other wage settlements and affordability.

Members will be informed of  all developments pertaining to the 
2015/16 wage negotiation process.

IMATU has successfully defended its members’ entitlement to 
post-retirement medical aid subsidies (PRMAs) in the Eastern 
Cape High Court.

The case involved IMATU members who were former 
employees of  the Gariep Municipality and retired in 2010 
and 2011 respectively. The municipality paid a medical aid 
subsidy while the members were employed, as well as after 
they retired. In 2012, however, the municipality simply stopped 
paying PRMAs.

IMATU, on behalf  of  these former members, lodged an 
application with the Eastern Cape High Court seeking 
an order declaring that the municipality had a contractual 
obligation to pay PRMAs, as long as the individuals remained 
members of  their accredited local government medical 
aid scheme. PRMAs were a condition of  service that the 
municipality was obliged to honour.

The municipality opposed the application. Its case was that 
IMATU had negotiated a number of  collective agreements in 
2003 and 2007 which dealt with the payment of  medical aid 
subsidies. None of  these collective agreements specifically 
provided for the payment of  PRMAs. Accordingly, no 
contractual rights exist that compel the municipality to pay 
such PRMAs. The municipality claimed that PRMAs paid after 
the applicants retired, were made in error.

The applicants claimed that the municipality, and its 
predecessors, had always previously paid their employees’ 
PRMAs and that such payment was a condition of  service. 
Moreover, the payment of  PRMAs was accounted for as a 
liability in the financial statements of  the municipality, and the 
collective agreements that the municipality was relying on, did 
not replace or suspend the PRMA condition of  service. 

The court found that the language of  the collective 
agreements was clear, and that the contractual obligations 
to pay PRMAs remained in effect. The collective agreements 
only dealt with the contribution rates and the undertaking 
that the parties will, at a future time, engage on PRMAs for 
the purpose of  standardising the PRMA benefit throughout 
the sector. Accordingly, the municipality’s failure to pay the 
PRMAs constituted a breach of  the applicants’ contracts of  
employment.

The municipality was therefore ordered to continue to pay 
PRMAs to the applicants and to pay the amounts it failed to 
pay after the PRMAs were stopped in 2012.

Cape Town Metro Regional Conference Cape Town Presidential Tour Party meeting 
with the Mayor of Cape Town and her staff

Hillstar Depot

Hillstar Depot

EASTERN CAPE VICTORY 
IN POST-RETIREMENT 
MEDICAL AID SUBSIDY 

CASE

The IMATU Deputy President: Keith Swanepoel, accompanied by the Regional Chairperson: Mzi Sebezo, NEC members and 
shop stewards, conducted a brief  Tour of  Cape Town Metro depots, before heading to the Regional Conference thereafter.

The Presidential Tour began on 13 October 2014 with membership meetings at the Killarney Depot and then the Avondale Hall 
in Atlantis. The following day saw the Tour addressing members at the Hillstar Complex and then later at the Westridge Civic 
Hall in Mitchell’s Plain.

The Tour party met with the Mayor of  Cape Town: Patricia de Lille and members of  her office on 15 October 2014. This 
introductory meeting discussed areas of  concern as well as possible synergies going forward to improve service delivery.

The Cape Town Regional Conference took place in Tulbach from 15 to 16 October 2014. Conference attendees discussed a 
number of  regional matters and received feedback regarding the new municipal staff  regulations, new wage curve negotiations, 
the national fixed term contract dispute, main collective negotiations and new legislation surrounding pension fund rules.



REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS
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EASTERN CAPE BRANCH VISIT 
AND REGIONAL CONFERENCE

Prior to attending the Eastern Cape Regional Conference at the 
Gonubie Hotel in East London from 9 – 10 October 2014, the 
President and Deputy President attended two Amatole Branch 
meetings, on 8 October 2014 at 10am in Fort Beaufort (Nkonkobe 
and Amatole Branches) and at 2pm in East London (Amatole 
Branch).

TSHWANE FISHING DAY
The annual IMATU Tshwane Fishing Day was held on 9 and 10 October 2014 at the Roodeplaat 
Dam. Fortunately for the 47 teams participating, the weather was good and plenty of  fish were 
caught.

Thanks to our generous sponsors, the following prize winners walked away with fantastic prizes:
Heaviest Fish - M. Deetlifs (6.245kg carp)
Heaviest Bag - Riaan, Hans, Johan and Louis (41.08kg)
Outstanding Female Angler - C. Beukes
Outstanding Child Angler - L. Gouws
Most Spirited Team - Team H20

All profits generated from this event will be deposited into the Regional Social Responsibility 
Fund and will assist a Regional Committee nominated beneficiary. This year’s participants 
thoroughly enjoyed themselves and have already confirmed their attendance at the 2015 event! 

Eastern Cape Regional Conference

Member meeting with the Amathole and Nkonkobe Branches

Newly elected Tlokwe Shop Stewards - Charles Schutte, 
Kagiso Sebakeng, Sammy Mothibi & Glen Mosenogi

The winning catch, 
a 6.245kg carp

Newly elected Eastern Cape Shop Stewards attending a 
training workshop on 11 November 2014
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The 33rd Western Cape Regional Conference took place on 14 November 2014 in Oudtshoorn. Delegates were addressed by the IMATU 
Deputy President and provided with feedback reports from the Regional Chairperson, Regional Manager and Regional Finance Manager.

WESTERN CAPE REGIONAL CONFERENCE



16 DAYS OF ACTIVISM FOR NO VIOLENCE 
AGAINST WOMEN AND CHILDREN CAMPAIGN

CONNECT WITH IMATU ON 
FACEBOOK AND TWITTER

Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access 
to all the latest news, events and 
pictures.

Check out IMATU’s Twitter Profile 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.
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CHRISTMAS CRAFT IDEAS

THE ESSENTIAL ROAD SAFETY RULES 
TO REMEMBER THIS DECEMBER

With Christmas just around the corner, many of  
you have already started thinking about what 
Christmas gifts you wish to get for friends and 
family. With many people looking to tighten their 
belts this festive season, we have provided 
some examples of  inexpensive do-it-yourself  
gifts that will keep the whole family entertained. 

Personalised gifts are often the most memorable 
and do not have to cost a fortune.

To make our roads safer, we need to ensure that we lead by example. Whether you are 
making use of  public or private road transport, it is important to be aware of  the rules of   
the road. If  we were all to follow the essential rules of  the road, we could significantly  
reduce road accidents and fatalities.

1. Always wear a seatbelt. If  you have a child in the vehicle, ensure that the correct   
 restraints are installed and secured correctly. 
2. Never drink and drive.  
3. Do not drive when you are tired, fatigue is another major cause of  road deaths. Fatigue and eye strain can be avoided by making   
 rest stops and changing drivers every 2 hours / 200km.
4. Respect stipulated speed limits and road signs.
5. Do not text and drive.
6. Remember to switch on your headlights when it is getting dark or to increase your vehicle’s visibility. 

                      WHERE TO GET HELP: Women Abuse Helpline:  0800 150 150
Childline:   0800 055 555

SAPS Crime Stop: 08600 10111
AIDS Helpline: 0800 012 322

IMATU will be supporting the 16 Days of  Activism for No Violence Against Women and Children Campaign. It  
takes place every year from 25 November (International Day for the Elimination of  Violence Against Women) to  
10 December (International Human Rights Day). The period includes Universal Children’s Day and World AIDS Day. 

The purpose of  the Campaign is to raise awareness and educate people regarding the negative impact that   
violence has on women and children. The Campaign also seeks to encourage individuals to act against abuse.  
You can support the campaign by wearing a white ribbon during the 16-day period. A white ribbon is a symbol of  
peace and symbolises the commitment of  the wearer to never commit or condone violence against women and 
children.

We encourage all of  our members to proudly wear white ribbons from 25 November to 10 December 2014.

Reindeer Coco Cones

Bottle Cap Wreath

Biscuit TrayBottle Cap OrnamentsRecycled Ornaments


