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2010 WAGE CURVE DISPUTE 

It was previously reported that IMATU had applied to the 
Constitutional Court for leave the appeal to wage curve 
judgement as delivered by the Labour Appeal Court earlier this 
year.

The matter has been considered by the Constitutional Court and 
the Registrar of  Court has notified us that the Court has denied 
our application for leave to appeal. The matter will therefore not 
be heard by the Court and this effectively brings the wage curve 
dispute to a close.

While we are obviously disappointed with this ruling, we have 
no alternative but to accept the judgement of  the Court. The 
Constitutional Court is the highest court in the land and there can 
be no further appeals against its ruling.

IMATU will now direct its focus towards getting a new wage 
curve collective agreement in place. As a way forward, we have 
submitted proposals to the SALGBC for such a new wage curve 
collective agreement. The objective is to review the current 
salary scales and determine if  they are still market related and 
to provide for a new, scientific and more accurate method to 
categorise and grade municipalities. The SALGBC has been 
requested to place the matter on the agenda of  the Bargaining 
Committee for collective bargaining. 

Members will be kept informed as this matter progresses in the 
SALGBC.

KEEPING WARM IN WINTER

With the price of  electricity increasing and the possibility of  load 
shedding hanging over our heads, here are a few ways to keep 
warm this winter while saving electricity:

AT HOME:

1. Dress warmly – wear a beanie and gloves at home.

2. Wrap yourself  in a blanket, put a hot water bottle on your   
 lap and drink your favourite hot drink when watching   
 television.

3. Close your curtains before it gets dark – it improves thermal  
 insulation by preventing heat from escaping your home.

4. Seal gaps around your windows.

5. Switch off  all appliances at the power button when not in   
 use.

AT WORK:

1. Dress warmly for work.

2. In the office kitchen, open fridge doors only when necessary and boil just enough water for the number of  cups of  tea or coffee  
 you are preparing.

3. In the washroom, wash your hands with cold water.

4. Use natural light wherever and whenever possible. Avoid switching on overhead lights and desk lamps unnecessarily.

5. Switch off  lights in all unoccupied offices, boardrooms and other communal areas.

6. Never leave computers, copiers, printers and fax machines on standby as they continue to use electricity.

7. Switch off  all appliances at the power button when not in use.



IMATU/LA HEALTH BURSARY SCHEME 
It is with great pleasure that we can confirm that all 100 of the IMATU/LA Health 
Bursaries have been awarded for the 2014 academic year.

As members will know, IMATU in association with the LA Health Medical 
Scheme and Discovery, established the IMATU/LA Health Bursary Scheme 
as part of  our ongoing commitment to the wellbeing of  our members and their 
families. Each successful applicant was awarded R 5 000 to assist with the 
expenses of  obtaining a tertiary qualification.

The Bursary Scheme will run again for the 2015 study year, and an 
announcement in this regard will be made in the October/November edition of  
the IMATUmail.

CONNECT WITH IMATU ON 
FACEBOOK AND TWITTER

Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access 
to all the latest news, events and 
pictures.

Check out IMATU’s Twitter Profile 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.
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CHECK OUT THE 
NEW IMATU WEBSITE!

We are happy to announce that the new IMATU website is up 
and running. 

IMATU members will be able to access the website at the 
usual address http://www.imatu.co.za/. While we are still in 
the process of  populating the website with pictures, important 
documents and information, we would like to encourage all 
members to visit the new website and provide their Regional 
Offices with feedback.


