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The IMATU 5th National Congress was hosted 
from 15-17 March 2016 at the Birchwood Hotel and 
Conference Centre in Boksburg, Johannesburg.

This three day Congress was jam-packed with 
discussions, presentations and activities. Despite 
the tight schedule, the 408 delegates were expected 
to engage and debate around a number of  key 
issues that affect IMATU members. Each topic or 
theme started with presentations made by relevant 
experts, followed by questions from the delegates 
and the identifi cation of  future discussion points. 
Congress delegates engaged around the important 
issues of  water and energy security, developments 
on the National Health Insurance White Paper, 
corruption, political independence, the improvement 
of  local government functions, wage forecasts and 
the functioning of  local government representative 
structures. 

The Honourable Minister for Cooperative 
Governance and Traditional Affairs (COGTA), 
Minister Des van Rooyen, delivered the Congress 
keynote address. He stressed that the system of  local 
government needed a committed workforce with 
the necessary intellectual capacity and experience 
to help deliver basic services to communities. He 
also encouraged delegates to elect representatives 
who would support the objectives of  the union and 
provide strategic leadership.

The Minister’s address was followed by Ekurhuleni 
Mayoral Committee Member, Councillor Mahlangu, 
who welcomed delegates to the Ekurhuleni 
Metropolitan Municipality and highlighted a number 
of  successes that had been achieved through 
the cooperative efforts of  the Municipality and 
organised labour. 

The Gauteng Regional Chairperson, Mr Willie 
Killian, was thereafter called upon to formally 
welcome delegates to his Region and introduce 
the currently serving IMATU President, Mr Stanley 
Khoza, to deliver his opening address.

Messages of  support were given by the EWSETA 
Corporate Services Executive, Ms Candice 
Moodley, and the LGSETA Chief  Operations 
Offi cer, Mr Donovan Baatjies. These were followed 
by a presentation from IMATU Deputy President,              
Mr Keith Swanepoel, highlighting the challenges 
facing municipalities with regards to service delivery 
and the role of  members in ensuring that services 
are supplied to all our communities.

The Congress’ fi rst theme discussion explored the 
serious concerns surrounding water security. Panel 
speakers included Mr Dhesigen Naidoo: CEO of  the 
Water Research Council, Mr Greg Benito: Senior 
Water and Sanitation Technician at the Buffalo City 
Municipality and Mr Shannon Davids: EWSETA 
Quality Assurance Manager.  



 
IMATU PRESIDENT ADDRESSES SALGA 

NATIONAL MEMBERS ASSEMBLY
The IMATU President, Mr Stanley Khoza, attended and delivered an address at the 
recent South African Local Government Association (SALGA) National Members 
Assembly (NMA), hosted at the Metro Boardwalk Hotel in Nelson Mandela Bay 
Municipality from 18-20 May 2016.

The President highlighted the successes that organised labour and government 
were able to achieve over the past 30 months. In August 2015, parties to the 
SALGBC signed the Salary and Wage Collective Agreement, effective from 1 July 
2015 to 30 June 2018. The following month saw the signing of  the Main Collective 
Agreement, also effective from 1 July 2015 to 30 June 2018. Decisive leadership 
and effective communication and negotiations resulted in the conclusion of  these 
Agreements without having to resort to strike action, ensuring that no employees 
had to forgo any income and, equally importantly, that service delivery was not 
interrupted.

IMATU and SALGA have participated in the Presidential Local Government Summit, 
assisted in the implementation of  COGTA’s Back to Basics Programme and have 
overseen the work of  the Municipal Demarcation Transitional Committee. While 
IMATU is currently in the process of  negotiating a new Wage Curve Collective 
Agreement, Disciplinary Code and investigating a housing allowance for ‘gap 
market’ employees, the President reminded delegates that a number of  outstanding 
issues still needed to be prioritised.

The President listed fraud, corruption, nepotism, wasteful expenditure, skills 
shortages, vacancies and the non-functioning of  Local Labour Forums as serious 
obstructions to the effective delivery of  services to the South African people. He 
concluded his address with the assertion that IMATU remains committed to working 
together with SALGA in ushering in the 4th term of  democratic and people centred 
local government. 
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Our President getting ready to address 
delegates at the SALGA National 

Members Assembly

SALGA CEO: Xolile George and IMATU 
President: Stanley Khoza at the SALGA 

National Members Assembly

MESSAGE AFTER 
CONGRESS

This year IMATU celebrated 
its 20th year of  existence and 
its 5th National Congress.

IMATU, as a newly established 
union, held its inaugural 
Congress in March 1996 and 
it was evident from the outset 
that only through hard work 
and dedication, to putting 
members first, would this 
amalgamation become a 
united success. Looking back 
now, I can confidently say 
that IMATU has grown from 
strength to strength. 

During the last 5 years, IMATU has increased its membership base 
to over 83 000 members. Numerous new Branches have been 
established as the union expands. Strict financial management 
has ensured that the organisation is in a strong financial position 
and the prudent allocation of  resources has meant that IMATU has 
prioritised the training and development of  its staff, shop stewards 
and elected officials.  

At the 5th National Congress held recently, it was decided to set 
the following targets for the new term of  office:

• To reach a membership base of  100 000 members
• To continue to be the most professional union in South Africa
• To service all members to the best of  our ability
• To improve the lives of  our members by continuing to   
 negotiate for better conditions of  service and benefits
• To show growth and ensure sustainability in all aspects that  
 relate to IMATU

In order to take IMATU forward, we need committed and diligent 
staff, shop stewards, elected representatives and, above all, 
dedicated members. 

Congress delegates re-committed to working hard on a daily basis 
to put our members first. I have encouraged them to spread this 
passion and enthusiasm throughout their places of  work. Together 
we will ensure that IMATU remains the union of  choice in local 
government.

Viva IMATU Viva!!!
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IMATU’S 5TH NATIONAL CONGRESS continued...

The purpose of  this session was to provide delegates 
with an understanding of  the numerous factors affecting 
water security in South Africa. After providing a general 
overview of  our country’s water infrastructure, delegates 
were presented with performance indicators specific to 
local government services. Presenters spoke about the 
quality of  drinking water, sanitation services, consumer 
consumption patterns and the need to adequately train 
artisans to address growing concerns of  water scarcity. 

The second themed session dealt with strategies to address 
energy security. Speakers included Mr Chris Yelland: 
Energy Expert and Managing Director at EE Publishers 
and Ms Penny Jane Cooke: Greenpeace Climate and 
Energy Campaigner.

This session provided delegates with an overview of  South 
Africa’s energy landscape, the various ways in which 
energy is generated, alternative sources of  energy and 
most importantly, the role municipalities can play in setting 
strategic goals for solutions to the energy crisis.

Mr Loyiso Ncoko, from COGTA, made a presentation to 
Congress detailing the next implementation phase of  the 
Department’s Back to Basics Programme. After outlining 
the Back to Basics pillars, he provided successful case 
studies and stressed the need to strengthen capacity within 
the various tiers of  government.

The CEO of  Professional Provider Organisation Services, 
Mr Brian Ruff, delivered a presentation highlighting 
concerns with the rollout of  the Government’s National 
Health Insurance (NHI) Plan. He initially summarised the 
NHI proposal and then identified possible problems that 
could arise from direct implementation. IMATU submitted 
its position on the NHI White Paper to the Department of  
Health on 31 May 2016.

Labour analyst, Mr Brian Greenstein, provided an overview 
of  the current South African labour landscape. In his 
presentation, he identified the economic legacies which 
affect the bargaining environment and summarised the 
projected wage settlements per sector. 

The final session of  Congress came to a thought-provoking 
end with noteworthy presentations from Mr Theo Vorster: 
Director of  VERSO Wealth and Mr Ralph Mathekga: Head 
of  the Faculty of  Political Economy at the Mapungubwe 
Institute for Strategic Reflection (MISTRA). Theo started 
the discussion session with a frank overview of  South 
Africa’s economy and what a potential downgrade would 
mean for ordinary South Africans. Ralph built on this 
foundation, discussing South Africa’s current political 
climate, fragmentation within the ruling party, his perception 
of  a crisis in South African leadership and the advantages 
of  IMATU being a politically independent organisation.

Sponsors, speakers and delegates pronounced this year’s 
Congress a resounding success. We are fully convinced 
that the decisions, discussions and robust debate that took 
place at this event, will strengthen and inspire our leaders 
and Congress delegates as we collectively move IMATU 
forward.

FROM THE PRESIDENT’S DESK

IMATU President: Stanley Khoza, attending the 2016 COGTA Budget 
Vote Speech at Parliament in Cape Town, 3 May 2016

2016 COGTA BUDGET VOTE SPEECH



This year, our fifth Presidential Golf  Day took place on 19 April 
2016 at the Woodhill Country Club. The sky was clear, the field 
was in in excellent condition and most importantly, players 
participated to raise money for our charities! A big thank you 
must be extended to the service providers, sponsors and 
all who participated on the day. With your help, we are able 
to raise a considerable amount of  money each year for our 
IMATU endorsed beneficiaries.

The four ball team from the Matlosana Branch in the North 
West, won both the overall highest points score as well as 
the coveted Regional Champions trophy. The four ball team 
from Rustenburg finished second, with the gentlemen from 
Discovery Health finishing in third place. Our newly elected 
NEC member, Ms Kholwane Baloyi, walked away with the prize 
for the Best NEC Putting Champion.

All proceeds raised from the annual IMATU Presidential 
Golf  Day are currently shared between the Adopt-a-School 
Foundation, and an initiative/charity selected by our President. 
IMATU’s President, Mr Stanley Khoza, has elected in the past 
to donate the Presidential allocated funds to the Jabulani 
Nursery and Pre-Primary School in KwaZulu Natal. This pre-
primary and nursery school currently educates and caters for 
children, from a predominantly poor and underemployed area. 
Donations from our previous golf  days have assisted in the 
extension of  a safe, interactive play area at the pre-school, 
electrical improvements and the construction of  a new ablution 
block and kitchen. 

The other half  of  funds raised are donated to the Kaalfontein 
Primary School in Midrand, via the Adopt-a-School Foundation. 
Kaalfontein Primary School has been in operation for over 10 
years and is the only primary school in the Kaalfontein, and 
surrounding areas. All the learners in attendance are from 
economically challenged circumstances and 15% of  learners 
are orphans or from child headed households.

Thus far the money raised has assisted the school in providing 
eye sight testing for 1538 learners and providing the visually 
impaired pupils with spectacles. In 2014, IMATU was able to 
install a compost area, erect a rainwater harvesting structure 
and extend the school’s existing vegetable garden. Last 
year, IMATU donated a new kitchen container, equipped with 
electrical lights and plug points to the school. Kaalfontein 
Primary School has a functioning feeding scheme that feeds 
approximately 2000 learners and 30 staff  members on a daily 
basis. The new extension has improved cooking efficiency and 
provided additional storage space.
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THE ANNUAL IMATU PRESIDENTIAL GOLF DAY, 19 APRIL 2016
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NEGOTIATIONS ON THE RESTRUCTURING OF RETIREMENT FUNDS  

CHANGES TO RETIREMENT 
FUND LAWS

The national government is engaged in an ongoing process 
of  making changes to the retirement fund laws.

As from 1 March 2016, the amount which members of  
pension funds and retirement annuity funds can take as 
a lump sum upon retirement has been increased from         
R75 000 to R247 500. If  the savings exceed that amount, 
only one third may be taken.

Provident fund members will continue to have access to 
all their retirement savings in cash upon retirement. There 
is currently no change to this right. The government did 
propose changes to the rules of  encashment for provident 
funds, but this will now be delayed for two years.

Additionally, the tax deduction rate is increased from 7% 
to 27.5% of  remuneration/taxable income capped at          
R350 000 per year for members of  pension funds, provident 
funds and retirement annuity funds. This may result in an 
increase of  take home pay for some, depending on their 
specific circumstances.

Members will be kept notified as more information becomes 
available.

IMATU developed proposals for a new Wage Curve Collective 
Agreement and tabled these in the SALGBC last year. The 
SALGBC subsequently established a working group to look 
at developing a new wage curve with the assistance of  
21 Century, consultants with experience and expertise in 
remuneration matters. 

The working group, together with the consultants, submitted 
a progress report to the SALGBC in March 2016. It was then 
decided that more work needs to be done to develop an 
adequate system to categorise municipalities and develop 
proposed uniform salary scales, in order to be more market 
related. The working group has scheduled further meetings 
with the consultants for this purpose. Once the working 
group has completed its proposals, negotiations on a new 
Wage Curve Collective Agreement can begin.

The South African Local Government Bargaining Council (SALGBC) 
established a task team to make proposals for the restructuring of  
retirement funds in the sector, and to deal with matters such as the 
free movement between funds. A facilitator and an actuary have 
been appointed to give guidance and make proposals on how this 
can be achieved.

The task team has been developing proposals and has started 
a process of  consultation with stakeholders including National 
Treasury, Cooperative Governance and Traditional Affairs (COGTA), 
the Registrar of  Pension Funds, the Financial Services Board 
(FSB), the Municipal Retirement Organisation and other pension 
funds. Once this consultation process is concluded, it is expected 
that negotiations on a Retirement Fund Collective Agreement will 
begin.

DISCIPLINARY CODE 
COLLECTIVE AGREEMENT 

NEGOTIATIONS  
The Disciplinary Code Collective Agreement was set aside 
by the Labour Court last year due to a technicality on how 
it was concluded. IMATU obtained leave to appeal the 
judgement and a date for a hearing in the Labour Appeal 
Court is awaited.

SALGA subsequently issued a circular to all municipalities 
stating that the Disciplinary Code Collective Agreement 
no longer exists and advising them to follow Schedule 8 of  
the Labour Relations Agreement (LRA) when disciplining 
employees.

IMATU has initiated a process to negotiate a new Disciplinary 
Code Collective Agreement in the SALGBC. The parties 
have had three rounds of  negotiations in the Bargaining 
Committee, under a facilitator appointed by the SALGBC, 
and significant progress has been made thus far. 
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A VISIT FROM THE MAYOR OF 
CAPE TOWN  

The Mayor of  Cape Town, Alderman Patricia de Lille, met 
the IMATU Cape Town Metro Management Committee and 
staff  at the Cape Town Regional Office on 7 March 2016. 

The meeting was also attended by the City Manager, 
Head of  Legal Services and a Mayoral Committee 
Member. Discussions were conducted in a spirit of  open 
communication and the parties expressed their mutual 
commitment to sound labour relations going forward.

HOUSING ALLOWANCE UPDATE 
The improvement of  the housing allowance is an ongoing 
endeavour. IMATU’s long term goal remains the improvement 
of  the housing allowance to bring the sector in line with other 
comparative sectors but also getting the allowance extended to all 
employees (non-home owners as well as home owners).

In terms of  the Salary and Wage Collective Agreement, the home 
owner’s allowance increases every year by the same percentage 
as the salary increase. As from 1 July 2016, this allowance will 
increase by 6% to R742. 

Employees whose income is too low for bank funded housing 
finance, but too high to qualify for the national government’s 
free-basic housing subsidy scheme (the so called “gap market 
employees”) and who earn R8 000 or less per month, receive 
R350 per month for the duration of  the Agreement, unless a more 
suitable allowance is agreed to.
 
At present, a task team is looking at the Government Employees 
Housing Scheme (GEHS) to see how this scheme assists 
employees in purchasing homes. Representatives from national 
government are also assisting the task team to determine if  the 
GEHS can be adopted or replicated in the local government sector. 
At this stage, all parties support the idea that home ownership 
must be promoted.

REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS

As part of  Buffalo City Branch’s social responsibility 
initiatives, two shop stewards collectively knitted 72 beanies 
and scarves. These handmade items were donated to 
the elderly at the DJ Sobey Old Age Home, together with 
additional goodies collected throughout the year. 

FAREWELL TO CHRIS HAGEN 

The Cape Town Metro Region recently hosted a farewell 
function to celebrate Mr Chris Hagen, who will be retiring 
on 30 June 2016.

Chris started working for the erstwhile SAAME on 1 May 
1981 and has, over the years, proved to be a huge asset to 
our organisation. Chris’ ability to interact with any member 
as well as his sincerity, passion, commitment and dedicated 
work ethic will be sorely missed. Members often praise 
his ability to combine his skills and knowledge of  labour 
relations with courtesy and a great deal of  patience. 

It is indeed an emotional farewell from the Cape Town Metro 
Region. IMATU thanks Chris for his unqualified commitment 
and wishes this great man and his wife Joyce, a pleasant 
and happy retirement. 

BUFFALO CITY SHOP 
STEWARDS GET KNITTING 
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WAGE CURVE NEGOTIATIONS UPDATE

worker
effort, E

real wage, w0

E
 *

w
 *

effort curve

*



9

The Tshwane Regional Office held its Shop Stewards 
Training Session from 9 -11 March 2016 at the Buffelspoort 
Resort.

Shop stewards engaged around a detailed training 
programme including the history of  the organisation, 
employer and employee rights within the local government 
sector and the challenges of  dealing with labour unrest in 
the workplace.

The Tshwane Regional Office believes that by empowering 
and equipping its shop stewards, these elected 
representatives will be able to effectively serve, communicate 
with and protect their members.

THE TSHWANE REGION EMPOWERS ITS SHOP STEWARDS

SALARY AND WAGE INCREASE (2016-2017)

With effect from 1 July 2016, adjustments, in terms of  the Salary and Wage Collective Agreement, will be as follows:

1 July 2016

 No Item Increase

 1 Salary Increase 6% across the board.

 2 Minimum Wage Increases by 6% to R6 375.83.

 3 Home Owners Allowance Increases by 6% to R742.

 4 Medical Aid Subsidy of  employees who receive  Increases by 3% capped at a maximum of  R3 871.00. 
  an employer contribution of  less than R3 871.00 Maximum medical aid subsidy remains unchanged
   at R3 871. 

 5 Employer contribution rate to defined contribution  Remains at 18% of  basic salary. Higher contribution
  pension funds rates remain protected.

The 6% increase is based on the formula stipulated in the Salary and Wage Collective Agreement. In order to protect workers from 
unexpected sharp drops in inflation, the Agreement provides that if  the Consumer Price Index (CPI) falls below 5%, inflation will 
be deemed 5% and similarly if  the CPI increases beyond 10% then it will be deemed to be 10%. 

The formula takes into consideration the average CPI for the February 2015 – January 2016 period plus (+) 1%. The average CPI 
for this period is 4.73% but in terms of  the Agreement, this figure is automatically revised to 5% plus 1%, resulting in the across 
the board 6% increase.
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IMATU SUPPORTS OPERATION 
HYDRATE 

All South Africans have been affected by water shortages as a 
result of  the worst drought our country has experienced since 
1982. Despite improved rainfall in some areas, more than 
2.7 million households are still facing water shortages, with the 
KwaZulu Natal and Free State Provinces being the worst affected.

Our Regions saw the effects water shortages and restrictions 
are having on their communities and wanted to get involved. 
Together IMATU raised R45 000 in support of  water relief  efforts. 
The collected money was channelled through the community 
organisation, Operation Hydrate, which facilitates the logistics 
around the collection and transportation of  water to water scare 
communities all across South Africa. 

Since its launch, Operation Hydrate has distributed more than 
12 million litres of  water to severely affected areas and is now 
focusing on sustainable water relief  initiatives. Water scarcity 
affects not only the agriculture sector, but every part of  human life. 
IMATU believes that it is time to start developing long-term and 
sustainable solutions to address water scarcity.

At a national level, IMATU is supporting water relief  initiatives but 
we also encourage our members to use water sparingly and start 
changing our daily water consumption habits. IMATU’s donation 
will be used towards the organisation’s transport and distribution 
costs as well as the sinking of  new boreholes. Access to borehole 
water will lessen much of  the immediate need and provide a 
sustainable water source for communities in the future.

To read more about Operation Hydrate and the work this 
organisation is doing visit their website http://operationhydrate.org/ 
or follow updates on their social networking pages 
https://www.facebook.com/Operation-Hydrate-Initiative-SA-
1540541299597050/or https://twitter.com/hydratesa 

SPECIAL RECRUITMENT CAMPAIGN
The campaign will run from 1 September 2016 – 31 October 2016 

The target for each shop steward during this campaign, is 
to recruit a minimum of 10 members during the campaign 
period. The campaign is not limited to recruitment by shop 
stewards and ordinary members are encouraged to participate.

For each member recruited, a recruitment incentive of R200 
will be paid to the recruiter by their Region. It has been noted 
by the National Executive Council that recruiters based in 
Metropolitan areas or large cities have a proximity advantage 
over recruiters operating in non-Metro areas with vast 
geographical spaces between relatively small municipalities. In 
order to address this discrepancy, recruiters will be divided into 
individuals recruiting in a metropolitan area (i.e. City of  Joburg, 
City of  Cape Town, eThekwini, Ekurhuleni, City of  Tshwane, 
Nelson Mandela Bay), and non-Metro areas. Separate prizes 
are then awarded to Metro and non-Metro recruitment winners. 

The shop steward/member who recruits the highest, second 
highest and third highest number of  members during the 
period of  the campaign, provided that they have recruited a 
minimum of 40 (forty) members each, will be awarded the 
following prizes in both the Metro and non-Metro categories:

Metro Regions 

1st Prize:  R8 000 cash prize

2nd Prize:  R6 000 cash prize

3rd Prize:  R4 000 cash prize 

Non-Metro Regions

1st Prize: R8 000 cash prize

2nd Prize: R6 000 cash prize

3rd Prize: R4 000 cash prize

There will also be a lucky draw

R2 500 each will be given to five (5) Metro and five (5) non-Metro 
recruiters who have recruited at least 15 new members each. 

R1 500 each will be given to five (5) Metro and five (5) non-
Metro recruiters who recruited at least 10 members each.
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USSD cost operators at 20 cents/20 seconds. Free rates don’t apply. 
Metropolitan is a division of MMI Group Limited, 

an authorised financial service provider.

The kind of retirement you enjoy depends 

on how much planning you do. The sooner you 

begin making regular savings contributions 

towards your retirement, the more comfortable it 

will be. So get in touch with us today and we’ll create 

an affordable plan, with a number of benefi ts, 

that’ll help make your future as rewarding as possible.

 The best 
time to plan 
for your           
retirement 
is now.  
Let’s talk. Dial *120*6387#

www.metropolitan.co.za

89439 Metropolitan Retirement ads 297X210.indd   1 2016/05/30   3:43 PM
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IMATU / LA HEALTH / DISCOVERY 
BURSARY SCHEME 

We are excited to confirm that once again, all 100 of  the IMATU/LA Health/Discovery 
bursaries have been awarded for the 2016 academic year.

As members will know, IMATU in association with the LA Health and Discovery 
Medical Schemes established the Bursary Scheme as part of  our ongoing 
commitment to the wellbeing of  our members and their families. Each successful 
applicant was awarded R 5 000 to assist with the expenses of  obtaining a tertiary 
qualification.

The Bursary Scheme will run again for the 2017 study year, and an announcement in 
this regard will be made in the November edition of the IMATUmail.

IMATU CELEBRATES LONG SERVICE
A number of  the union’s staff  members have reached milestone years of  service to the organisation. 
Recognition for long service will become an annual feature that is celebrated in the IMATUmail 
however, as this is the first article, we would like to recognise all employees who have served               
20 years or more. We would like to take this opportunity to thank each one of  them for their service 
thus far and wish them many more years in the dedicated service of  our members.

Name and Suname Region Job Title Date joined        Long Service Years in
       IMATU  Date  Service

Anton Mamangoha Johannesburg General Assistant 1979/09/01 2016/09/01 37

Marlene Le Grange Eastern Cape Manager Finance & Admin 1980/08/01 2016/08/01 36

Irene Carbis Gauteng Finance Clerk 1982/01/01 2016/01/01 34

Jan Sithole Tshwane Finance Clerk 1982/07/12 2016/07/12 34

Elna Brophy Eastern Cape Personal Assistant 1984/08/14 2016/08/14 32

Lionel van Zyl National Office HR Manager 1986/03/01 2016/03/01 30

Rudy De Bruyn Tshwane Regional Manager 1986/03/09 2016/03/09 30

Liesbet Dlamini Gauteng Cleaner 1986/07/03 2016/07/03 30

Sarie Strijdom National Office Personal Assistant 1987/05/25 2016/05/25 29

Sharon Bennett Johannesburg Finance Clerk 1988/05/01 2016/05/01 28

Suzette van Jaarsveldt Eastern Cape Finance Clerk 1990/04/01 2016/04/01 26

Wilma Snyman Johannesburg Personal Assistant 1991/05/16 2016/05/16 25

Maxie van der Merwe Gauteng Personal Assistant 1993/05/03 2016/05/03 23

Corlia Beukes Tshwane Manager Finance & Admin 1993/07/01 2016/07/01 23

Etienne Bruwer Western Cape Regional Manager 1993/07/01 2016/07/01 23

Shamila Moosa Johannesburg Personal Assistant 1994/04/01 2016/04/01 22

Avril Abrahams Western Cape Administrative Clerk 1994/05/01 2016/05/01 22

Tlaki Khanye Johannesburg Finance Clerk 1994/10/01 2016/10/01 22

Trix van Heerden National Office Personal Assistant 1995/02/07 2016/02/07 21

Jana Cooper Gauteng Manager Finance & Admin 1996/01/01 2016/01/01 20

Rina Brown Gauteng Finance Clerk 1996/02/09 2016/02/09 20

Johan Koen National Office General Secretary 1996/04/01 2016/04/01 20



CONNECT WITH IMATU 
ON FACEBOOK AND 

TWITTER
Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access to all 
the latest news, events and pictures.

Check out IMATU’s Twitter Profile 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.
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EXECUTIVE COMMITTEE
Top Row (L-R): Vice President Labour Relations Committee: Mziwonke Sebezo, Vice 
President Finance Committee: Queen Mbatha, Vice President Strategic Committee: 
Heidi Coffee, Vice President Human Resources: Andrew Owen.

Bottom Row (L-R): Deputy President: Keith Swanepoel, President: Stanley Khoza, 
General Secretary: Johan Koen

4th Row (L-R): Robert Coetzee, Thobile Simelane, Selwyn Julius, 
Wilson Makhubela, Ron Field, Kholwane Baloyi, Attie Jansen, Ravi 
Velan, Diile Medupe, Hannes Viljoen, Leon Nkwenkwe, Johannes 
Tholo
 
3rd Row (L-R): Khonzani Siyabonga Biyela, Willem van der Walt, 
Willie De M.  Kilian, Simon Abrahams, Johan Venter, Billy Pornalis, 
Bert Stols, Francios Willemse

2nd Row (L-R): Nandi Kojane, Kim Jansen-Burton, Nomava 
Nobatana, Denise Cleophas, Daleen Bam, Amanda Olivier, 
Makhosazane Mhlongo, Mirriam Mosiane, Petro Buys

Front Row (L-R): Mziwonke Sebezo, Queen Mbatha, Keith 
Swanepoel, Stanley Khoza, Johan Koen, Heidi Coffee, Andrew 
Owen

NATIONAL EXECUTIVE COUNCIL


